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A The Human Rights Project (HRP) works to impro
the lives of people living in poverty with a particu
focus on women and people of color.

A We do this by monitoring and advocating for
government compliance with universal human
rights standards particularly economic and social
rights.
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The Human Right to Paid Sick Leave:
How the human rights framework can advance
campaigns for economic justice in the U.S.

Speakers:

A SherryLeiwant, CePresident
A Better Balance: The Work and Family Legal Center
A Virgilio Aran, Lead Organizer
Restaurant Opportunities Center of New York
A Alexander SaingchirPolicy and Research Coordinator
Human Rights Project at the Urban Justice Center
| www.hrpujc.org
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The Human Rights Project Webinar Series

Human rights are the basic rights that we are all entitled to by virtue
of being human.

Human rights include:
ACivil

Aolitical

ACultural

ASocial

AEconomic
ADevelopment

www.hrpujc.org
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The Human Rights Project Webinar Series

The Human Right to Decent Work Is recognizec
by humanrights law.

Human rights offers us a clear and universally
recognized framework based in international
law for what protections in the work place
should look like.

www.hrpujc.org




Ejim Dike, Director
Human Rights Project, Urban Justice Center

The Human Rights Project Webinar Series

The Human Right to Paid Sick Leave.:

How the human rights framework can advance
campaigns for economic justice in the U.S.
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SherryLeiwant, Executive Director
A Better Balance

THE HEALTH ENERYONRUFFERS
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Coworkers and customers: Sick workers spread illness

Over Y2 of food borne illness outbreaks in US occur in restaurants*
Over 1/3 of flu cases are transmitted in schools and workplaces*
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nurse calls, get immunizations
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with higher ER and hospital bills; sick workers driving and operating heavy equipment risk acciden

*Source: Health Impact Assessment of the California Healthy Families, Healthy Workplaces Act, Summary of Finding803uly 30,
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SherryLeiwant, Executive Director
A Better Balance
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In one Michigan restaurant without paid sick days, a worker infected over 500 customensonothrus
(stomach flu) in 2006.*

5

In Hicksville, Long Island, a kitchen worker at Ménm@a I NaldZ@azontracted typhoid fever, putting
over 100 customers at risk3/24/08 A.P.)
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- former NYC waitress, focus group

Jan. 2008 Report by Scott Stringer and A Better Balance

NYS study found that the risk of respiratory and gastrointestinal disease outbreaks is significantly I
nursing homes with paid sick day policies. (Li, et. al., 1996)*

*Source: Health Impact Assessment of the California Healthy Families, Healthy Workplaces Act, Summary of Findinge03uly 30,
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US:

A Nearly 40 million Americans DO NOT have a single day of paid sick time
AcCKIFIIQa oy: 2F ff LINAGIFIS aSO02NI g2N]J SNAR AY
A 81% of low income workers in the U.S. have no paid sick time

Source: BLS National Compensation Survey, March 2010

NYC: Almost half (48%) of working New Yorkers have no paid sick leave;
an estimated 1.65 million workers
(Source: Unheard Third Survey, 2009, Lake Research for CSS and ABB, survey of NYC re

According to BLS data for private sector workers in NY metro area

63% of workers in bottom wage quartile lack sick leave
16% of workers in top wage quartile lack sick leave

Source: BLS National Compensation Survey, March 2008, Unpublished data, establishment survey
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THERISK JOB LOSS
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- NYC Restaurant worker in focus group*
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- NYC Restaurant worker in focus group*
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- NYC Security guard without health

benefitsor sick days in focus group
(in Shortchanging Securityevitanand Rankin)

*Source: A Working Balance, Stringer and A Better Balance, Jan. 2008
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SherryLeiwant, Executive Director
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WHY SHOULD WE GUARANTEE PAID SICK C

Masic labor standardall workers should be able to afford to take time to recover from illness and get ¢

without losing pay or risking their jobs
Anork-family case:working parents should not have to choose between their jobs and a sick child

Aublic health casereduces spread of contagious illnesses at work and schools reduces avoidable hez

care costs through prevention, early treatment and lower ER use

Musiness casereduces turnover, improves productivity and morale
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LACK OF PAID SICK DAYS AND W

A Nearly four in ten working women more than 13 milliort in businesses with 15 or more employee
are not able to take a paid sick day when they or a family member are ill.

A Lowwage workers the majority of whom are womenm are even less likely to have paid sick days.
Twol KANRa 2F 62NJSNAR YI1Ay3 bmadco LISNI K2 dzNJ

A Womendominated industries are among the least likely to offer paid sick days. For example, nearl
three-quarters of child care workers (72 percent) and food service workers (73 percent) lack acces
paid sick time.

A Working women are more likely to have significaategivingesponsibilities, including caring for elder
parents, children or ill spouses/partners. One in three working women report that they provide car
an elderly relative, for persons with disabilities or for special needs children.

A Half of working mothers miss work when their child gets sick. Of these mothers, half do not get pe
when they take this time off. Among lesmcome working mothers, two in three report losing p&y.6

A One in eight women (13 percent) and one in five women with children (20 percent) reported that t
or a family member had been fired or disciplined by an employer for taking time off to cope with al
iliness or to care for a sick child or family member.

A 22NIAYy3 62YSY yYySSR | 060FaA0 ¢g2NJ LI OS adl yRIE
between keeping their job and caring for a sick child or family member.

Source: National Partnership for Women and Families Fact Sheet: Data from BLS, Shriver Report
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MOST LOWNCOME WORKING MOMHE PRIME FAMILY CAREGRW/ERSD Q ¢

ANY PAID SICK DAYS
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Percent getting paid sick leave
All lowincome )
Lowincome, single
working mothers
Mod-high income 0
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Advancing the rights of working families.
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R(: MOMENTUM IS BUILDING ACROSS THE NATON
TO GUARANTEE WORKERS PAID SICK DAYS

FEDERAL

A Gb2g Aa GKS GAYS (2 KStLI FIYAtASE 6AGK LJ
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- Barack Obama, Acceptance Speech for Presidential Nomination, 2008

A | St G0Keé CFYAfASAE ' Ol ¢2dA R LINRPOYARS T RI &¢
for part-time, covers firms with 15+ workers

STATES:
CONNECTICUT: Statewide bill passed May 2011

CITIES:

A SanFrancisco passed ballot initiative Nov 2006, went into effect Feb. 2007

A Washington DC passed law March 2008

A Milwaukeec ballot initiative NovembeR008 (litigation resulted in ruling that local paid sick days
ordinance entirely legal but Wisconsin legislature passed a bill making local paid sick days illegal.’

A Philadelphia; Passed paid sick days May, 2011, vetoed by mayor

A Seattlec passed paid sick days September, 2011

A Denver will vote on a ballot initiative in November, 2011

Activity in adozenstates and cities

A
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WHAT MIGHT BE THE PROVISIONS?

A WHOIS COVERED?
Minimum labor standard covering private and ngnofit sector workers, likeninimumwage and TDI

A WHATPURPOSES?

Coverd 2 0 K g2 NJ] SNEQ 2 gaarindfds Rmilprheinbeys 8k&ahFrarcige®, Milwaukee,
D.C., Seattle, Connecticand Federal modelsDC and Seattlé & &rd3 I TirBetalsocovers domestic
violence

A HOWIS IT CALCULATERZrual of hours based on hours worked; avoids penalizingtipagtworkers;
bills give one hour for every 30 or 40 hours worked

A HOWMANY DAYS?

Best bills have 9 days for larger businesses; 5 days for smaller. Could also limitto 7 or 5 days. S
carve out smaller firms (under 5) and Connecticut has a large carve out of all businesses with few
50 employees. Rathdihan carveout based on business sizaxale down requirement, e.g., 7 to 9 day
but 5 days for small businesses

A ENFORCEMENT?
Administrative and court remedies as in other labor standards
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NEW YORK CITY: A STRONG COALITION GAINEBROZETRAJORITY
COUNCIL MEMBERS IN SUPPORT

Advancing the rights of working families.
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OCTOBER, 2010: CITY COUNCIL SPEAKER SHELVED PAID SICK
PROMISED TO REVISIT IF ECONOMY IMPROVES

Gb2¢g A& aArayvyLite y20 GKS NAIKG GAYS F2NJ I YSI 2

- Statement by Quinn, Oct. 2010, leaving negotiations to
announce opposition to Paid Sick Time Bill

The bill would have threatened job growth during tough economic times.

- Statement by Kenneth Adams, President and CEO of
the Business Council of NYS
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THE FIGHT IS NOT OVER

A Continuing to organize especially among women, faith community, LGBT
A Planto introduce an amended bill in November

AtFTAR &aA0] RI@a-LAA A¥20 bt2a®@ 20 ASNET SNBY GKS LR
to recover from illness or care for a sick child

Leading coalition members:

A Better Balance

Community Service Society

Make the Road New York

Public Health Association of New York City
Restaurant Opportunities Center of New York
Working Families Center

New York Paid Leave Coalition

Too J>o T To To o I
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VergilioO. Aran, Lead Organizer
Restaurant Opportunities Center

- Pald Slﬁ( Day nd thé(’ estaugrant Industry |
\ ' the Urv’ ted States’
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Restadrant Opportunltles Center of New York

o

Restaurant Opportunities Center of New York

NY
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Facts$$ of the Restaurant Industr

The restaurant industrys one of largest and fastestl
growing industries in the United States. According
the National Restaurant Association forecast for thjs
year total sales will be 604 billion

¢t2RlI & alftsSaQ G GKS ylI
represents 4 percent of U.S. gross domestic produc
and restaurant employees comprise nearly 10
percent of U.S. workforce.

In New York Cityhe restaurant industry is projecte
to register$30.7 billionin sales.

In 2009, there were 39,604 eating and drinking pl
in New York.

W)
Restaurant Opportunities Center of New York



