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AFTER $21 MILLION PARKS LAWSUIT, ADVOCATES & ELECTEDS BRING LEGISLATION TO COMBAT DISCRIMINATION 
Report: Race and Gender Disparities Rampant in NYC

Advocates Propose New System for Tracking Discrimination

New York – Today Councilmember Helen Foster was joined by the Human Rights Project of the Urban Justice Center, the Women of Color Policy Network, the New York Civil Liberties Union, the Independent Commission on Public Education and other advocates to introduce legislation that would bring a new approach to combating discrimination in New York City, just days after the City was forced to settle a federal class-action discrimination lawsuit for racially-biased hiring practices. 

The bill, Human Rights GOAL (Government Operations Audit Law), would require City agencies to track a range of statistics along racial and gender lines so that the City and the public can more closely monitor any policies that, intentionally or not, discriminate against specific populations. There is currently no citywide standard for how agencies monitor racial and gender breakdowns of services and policy impacts. Advocates also say getting such information, where it exists, is a lengthy, difficult process – and often fruitless.

 “There is a dearth of basic, public information on how women and minorities are treated in New York City,” said Councilmember Helen Foster, Chair of the City Council Parks and Recreation Committee, “but the reality on the ground is that they face discrimination every single day,” she stated.
HR-GOAL would also require that City agencies use the racially-disaggregated data to assess where disparities lie, and proactively root out any practices or policies that contribute to them – instead of rely on lengthy and costly lawsuits to challenge out discrimination after it has already happened.

“As we saw in the recent Parks Department case, the City may not intend to discriminate but it often adopts policies and practices that have the effect of discriminating,” stated Ejim Dike, Director of the Human Rights Project at the Urban Justice Center. 
“Under HR-GOAL, the city would have avoided a decade of discrimination in the Parks Department by examining the effects of its employment policies on staff of color up front instead of waiting for a costly lawsuit,” stated Dike.

The bill is modeled after an international human rights treaty, which the U.S. has signed, called the International Convention on the Elimination of all forms of Racial Discrimination (CERD).
HR-GOAL also stems from a report that the Urban Justice Center and dozens of advocacy groups in New York City released late last year, Race Realities in New York City, which documents the pervasiveness of race and gender discrimination in New York:

· Almost 80% of the City’s higher paying administrative and managerial job positions are held by whites. 

 

· African Americans are over 5 times as likely, and Latino borrowers almost 4 times as likely, as white borrowers to receive high-cost home purchase loans. 

· Black and Latino New Yorkers are more than twice as likely as white residents to be either uninsured or publicly insured.  

 

· In 2006, 43% of black students and 41% of Latino students in New York City graduated on time, compared to 67% of white students and 68% of Asian students. 

Dike and two other colleagues just returned from a United Nations convention in Geneva last month in which international observers assessed the United States’ record on addressing racism. The UN observers recommended, among other things, that the definition of racial discrimination in legislation and court practice be re-examined to ensure that it prohibits policies and practices that “may not be discriminatory in purpose, but in effect.” 
For the New York City delegation, the trip to Geneva reinforced the need for HR GOAL which would adopt a definition of discrimination in accordance with human rights standards advanced by the UN. The trip to Geneva was also an opportunity to alert UN observers to forms and extent of discrimination in New York City, and to train other human rights advocates from around the country to bring discrimination issues before their local governments. 
"Around the world and here in New York City, equal opportunity and freedom from discrimination are widely accepted as basic human rights," said Pauline Park, Chair, New York Association for Gender Rights Advocacy (NYAGRA) and also member of coalition supporting HR GOAL. "But we have to be vigilant and make sure we practice what we preach, otherwise we are no better than the countries and governments we criticize for denying people basic human rights," said Ms. Park.

In 2005 then-Councilmember Bill Perkins sponsored a version of the anti-discrimination bill, but it did not proceed after he took office in the State Senate. The revised bill introduced today is sponsored by Councilmember Helen Foster and co-sponsored by Councilmember Darlene Mealy.
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